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HKMA K S Lo College 2010/2011 School Budget

Income

Govertment Fund

EOEBG

Teacher Relief Grant

Teacher Relief Grant (Cash Grant)

After-school Learning & Support Prog

English Enhancement Scheme

Sen Sec Curriculum Support Grant

One-off Curriculum Support Grant LS

Others
Total

School Fund

Tong Fai ($290X521)

Tuck Shop Rental ($19800 x 10)
Rental Income

Special Collection: Hall AC $40/$30
Total

Grand Total
Less
Expenditure
Deficit

2009-2010 Surplus
Estimiated Govt Fund Surplus ¢/f
Estimiated Sch Fund Surplus ¢/f

HKS$

Expenditure

5997637
176000
3028800
136800
170000
594293

- 320000
333233
10756763

151090
198000
85000
42970
477060

11233823

13101828

-1868005

6228400
1530600

Administration
Home-Sch-Community
Staff Development
Information Technology
AA-CEG-TPPG

Library

Chinese

English

Enhglish Leamning Environment
Mathematics

Science

Physics

Chemistry

Biology

Computing

Design & Technology
Technology & Living
Business Subjects
Project Learning & LS
Geography

Tourism & Hospitality Studies
Chinese History
Economics

Visual Arts

Music

PE & Sports

Student Affairs
Discipline

Guidance

Careers Guidance
Student Activities

Moral & Civic Education
After-school Leamning & Support
Total

HKS
8447700
228000
80000
716150
1128350
105000
79380
158980
281400
13500
65000
26000
13600
34750
1500
48000
24500
2500
85188
53000
30000
3000
4500
103000
187800
274500
40000
12700
126000
38400
560430
34000
95000
13101828



Allocation Advice - School Code (1357)

EOEBG Allocation Advice
For School Year 2010/ 2011

School Code: 1357
School Name: HKMA K S LO COLLEGE

Expanded OEBG

No. of

Name of Grant Installments Basis
(1) (2)

SCHOOL SPECIFIC GRANTS

ADMIN GRANT-ORDINARY (IMC) 4

CAPACITY ENHANCEMENT GRANT -8 4 PSPA

COMPOSITE IT GRANT -S 4

NOISE ABATEMENT GRANT -S 4 PRPA
School-Specific Grants (with 4 installments)

BAS._INE REFERENCE (for existing school) / BASIC 4 (5)
PROVISION (for new school) / PER CLASS PROVISION
Annual Provision of EOEBG

Note :(1) No. of Payment Installments per school year.

(2) Basis of Grant Calculation
PBPA = Per Boarder Per Annum
PCPA = Per Class Per Annum
PLPA = Per Level Per Annum
PPPA = Per Pupil Per Annum
PRPA = Per Room Per Annum
PSPA = Per School Per Annum
PTPA = Per Teacher Per Annum

Date:03/09/2010

Total Allocation

(3), (4)
$

3,020,029.00
471,771.00
395,948.00
370,452.00
4,258,200.00

1,739,437.79

5,997,637.79

(3) This is a provisional allocation subject to adjustment when information on class size, number

of student etc of the school year are finalized.

(4) The provisional allocation has taken into account the regular annual price adjustment for
2010/11 school year based on the CCPI movement between June 2009 and June 2010. Please also
refer to the circular memorandum on Operating Expenses Block Grant/Expanded Operating
Expenses Block Grant for Aided Schools for 2010/11 school year for more information.

(5) Baseline reference (for existing school) / Basic provision (for new
school) / Per class provision
Adjusted Original Baseline Reference / Basic Provision [Before CCPI]
Adjusted Original Baseline Reference / Basic Provision [After CCPI] (A)

Average Per Class Rate (S1 - S3)

Adjusted Average Per Class Rate

Change in number of Classes

Provision for Classes Adjustment (S1 - 83)

Average Per Class Rate (S4 - S7)

Adjusted Average -Per Class Rate

Change in number of Classes

Provision for Classes Adjustment (S4 - 87)
Total Provision for Classes Adjustment (B)

Annually adjusted Baseline Reference (A + B)

cc S8SDO(YL)

1,692,060.11

1,692,060.11
1,739,437.79

41,5901.00
41,901.00
0.00
0.00

44,165.00
44,165.00
0.00
0.00
0.00

1,739,437.79

http://www.hkmakslo.edu.hk/it-school/php/intra/getattachment.php3?1283821229& fileid=2943386&encode=big5



Report - Basic - Baseline Reference To School (1357)

Basic - Baseline Reference

To School Year 2010 /2011
School Code: 1357 Date:03/09/2010
School Name: HKMA K S LO COLLEGE
Baseline Reference
Original Baseline Reference $
06099M BASIC BASELINE/PER CLASS-IMC-8 1,692,060.11
Price Level on 2009 1,692,060.11
Grant Adjustment 5
Total: 0.00
Total Amount $
Original Baseline Reference x CCPI (1.028) 1,739,437.79
Grant Adjustment x CCPI (1.028) 0.00
Total: 1,739,437.79
Cl: Structure
2009 School Year 81 - S3 15.00
sS4 - 87 14.00
2010 School Year S1 - S3 15.00
sS4 - 87 14.00
Change S1 - S3 0.00
S84 - 87 0.00
Class Rate
Per Class Rate (S1 - 83) 5
Standard Rate 41,901.00
Grant Adjustment
Adjusted Rate: 41,901.00
Per .ass Rate (S84 - 87) s
Standard Rate 44,165.00
Grant Adjustment
Adjusted Rate: 44,165.00
Grant Amount
S
Baseline Reference 1,739,437.79
bPer class rate x Change of classes
S1 - 83 (41,901.00 x 0.00) 0.00
sS4 - 87 (44,165.00 x 0.00) 0.00
Grant Amount: 1,739,437.79%
cc SSDO(YL)
3

http://www.hkmakslo.edu.hk/it-school//php/intra/getattachment.php3?1 283821528 & fileid=294338 7 &encode=big5
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HKMA K S Lo College Programme Plan (2010-2011)

Area/Dept: English (Junior)

Teacher-in-charge: CSP

Major Concerns:

1. To provide tools for self- learning:
2. To nurture students’ reading ability
3. To provide additional language support for students
4. To hold English outings for students:
Strategies / Tasks / Time / Resources Expected Outcomes / Success Criteria /
Evaluation Method
1. To provide tools for self- learning:
®  Online Learning will be implemented in S.1-S.3 At least 70% of students will find
Budget: . $ 30,000 the Online Learning useful.
(questionnaire)
2. To nurture students’ reading ability . .
® S.1 and S.2 students are requgired to keep a reading portfolio S0 Of. students kf’ep their reading
® further improve the extensive Reading Scheme, easier portfolio systematically
readers will be prepared for the lower ability students
Budget: E.R.S. $ 10,000
3. To prqvide additional language support for students 70% of students will find the
®  English enhancement courses for lower form students on courses /activities useful
Saturdays
Budget : $350 x 57 hours= $ 20,000 (AA-CEG)
®  An English Summer camp will be organized for 120 pre-S.2
and pre-S.3 students
Budget:3250 x120 students = $ 66,000
® English Remedial courses for the underachievers during
Summer Holiday
Budget: $350 x 46 hrs.= § 16,000 (AA-CEG)
4. To hold English outings for students: ) )
® TF.]1 students will go to Outback Restaurant / Pizza Hut in Students finish the assigned
Tsuen Wan to have a meal and attend a briefing session run tasks
by the staff there. Students can experience having a meal in a
western style restaurant  (May)
Budget:$10,000 (840 subsidy per student) 80% or above of the students
respond positively in their journal
® .2 students will visit the headquarters of the SPCA. They writing.
will attend a briefing session and visit the kennels there.
(April/May)
Budget: $3,000
Budget Activities Ref Materials Stationery / |F&E / Software / Tutor Fees/  |Others:
Total: English (Library Consumables |Hardware (Dept Salaries ERS. $10,000
$ 119,000 Summer camp: |Records) Inventory Records) $ 20,000 + Online
$66,000 $16,000 reading:$30,000
Outings: = 36,000
$13,000 (AA-CEQG)
Remarks:

11



Area/Dept: English II (Senior)

Teacher-in-charge: NBW

Major Concerns:

®  Nurturing students’ independent learning abilities

®  Preparing S6 & 7 students fully for the UE exam

®  Providing additional language support for students

®  Incorporating Language Arts into the senior secondary English curriculum

Strategies / Tasks / Time / Resources Expected Outcomes / Success Criteria /

Evaluation Method

1. Nurturing students’ independent learning abilities ®  70% of students prepare lessons

®  Students are required to prepare lessons (questionnaire & teacher

@  Teachers use assignments for assessment for learning e.g. comments)

] . ) . . ®  70% of students find the feedback
written feedback on compositions and discussion on writing useful in making their English
problems through worksheets learning effective (questionnaire)

®  Students use dictionaries actively to expand their vocabulary ®  80% of students complete the
e : : exercises
to complete dictionary work exercises and English satisfactorily (teacher comments &
. g?tzbooks to record Yocabulary ' ' 3 . assignment inspections)
udents keep proper notes and assignments in their English files |g 80% of students keep notes and
assignments systematically in
evarine S6 their files and actively use their
2.. ;’:Fpgllng & 7.students fully for .the UE exam organizers (teacher comments &
plitting 6{& & 7A into four groups, with each group to be taught assignment inspections)
by an English teacher
: énitsﬁ]sive training i1_1 some diﬂ?cult areas_ e. g {n-ore writing p.rac'tice ®  70% of students and teachers find
g more attention and assistance to individual students inside the arrangements useful in helping
° and (?utsxde the classroom , students improve their English
Flexible use of co-taught lessons in 6S & 75 (questionnaire & panel meeting
discussion)
® Noticeable improvement in
3. Providing additional language support for students English
®  An English bridging course for pre-S1 students $82500 ($550 % (exam results, classroom
150) observations and assignment
®  An English bridging course for pre-S4students $52000 ($580><90) inspections)
®  An English extension course for S4 students $24960 ($390 X 64)
®  An English extension course for S5 students $24960 ($390 X 64)
®  70% of students find the courses
useful in helping hem to improve
their English
Grand Activities Ref Materials Stationery / |F&E / Software / Tutor Fees / Others:
Budget $2,000 (Library Consumable |Hardware (Dept Salaries: Student Books
Total: Records) $17,000 Inventory Records) $184420 (Library Records):
$39,980 $3,000 (AA-CEG)  [S2,000
The printing of
English
Magazine:
$16,000
Remarks:
Nil
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Area/Dept: English (Vertical Curriculum) | Teacher-in-charge: Yunice/Rainbow/Jonathan

Major Concerns:
Better constructing and aligning the junior and senior curricula

1.

2. Promoting professional development and exchange of ideas among teachers
3. Ensuring a smooth transition to the NSS curriculum for students in preparation for the HKDSE
1. Better constructing and aligning the junior and senior curricula | Positive Feedback from students
® Better constructing and developing a vertical curriculum | - Questionnaire (>70%)
(S1 — S6) by overhauling the existing teaching resources
and making sure that topics, writing text-types, speaking | Positive feedback from teachers
skills, listening skills and grammar items are fully |- Level meetings and panel
covered in the 6-year curriculum meetings
® Aligning the junior and senior-form curricula through | - Questionnaire
teaching part of the senior-form syllabus in the | (>70%)
junior-form syllabus
2. Promoting professional development and exchange of ideas | Positive feedback from teachers
among teachers - Level meetings and panel
® Sharing teaching materials and ideas among English | meetings
teachers - Questionnatre
® Producing yearly folders of teaching materials and | (> 70%)
teaching plans
® Sharing materials on the NSS Curriculum obtained in
seminars / courses or from circulars and booklets among
teachers
3. Ensuring a smooth transition to the NSS curriculum for | Positive feedback from teachers

students in preparation for the HKDSE

Incorporating the language arts elective (Short Stories)
into the S3 syllabus

Incorporating the non-language arts elective (Social
Issues) into the junior form syllabus by adding in each
unit 1 extended reading text related to a social issue in
addition to the textbook reading passage

Strengthening the teaching of the non-language arts
elective (Social Issues) in the senior-form syllabus by
means of news readings

Incorporating NSS speaking skills into the junior-from
curriculum

- Level meetings and panel
meetings

- Questionnaire

> 70%)

Performance in exams
- Evaluation meetings
- Teachers’ & markers’ comments
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The Hong Kong Management Association K S Lo College
English Environment Program Plan (2010-2011)

Subject: English Learning Environment

Teacher in-charge: WSK

To raise students’ English proficiency by creating an English-rich environment in school and
integrating English formal and informal curriculum with the participation of ALL teachers..

Strategies:

1) to provide a whole-school environment for students to use English;
2) to motivate students to learn English by holding regular English activities for students;
3) to provide a variety of English learning resources for students;

4) to award students with excellent English exam results;

5) to develop S2 students’ multiple intelligence and proficiency in English through an English
drama training and production.

Strategies/Duties

Expected Outcome/Assessment method

1. To provide a whole-school environment for

students to use English:

Train students to ask for service in G.O. in English.

Display class routines, news, learning materials and
works of students etc. on notice boards of classrooms
and around the school in English. (Sep., 10 — May,
11) Budget:$1,000

Send bilingual monthly letters to parents (Sep., 10 — Jul,,
11)

Conduct Level Morning Assembly in English by NET
(coordinated by Discipline Department) (Sep., 10 — Jul,,
11) Budget : $500

Hold (Refer
programme plans of subjects and departments) (Sep.,
10 - Jul., 11) Budget : $1000

Hold an English activity during Activity Week (18/10-22/10)
Budget : $800

Select and train students to join the Speech Festival 2010.

subject-based English  Activities. to

Both Choral Speaking and Solo verse speaking sessions
will be attempted. (Nov.-Dec., 2010) Budget: $5000 ($30
subsidy for each participant & $3200 for transport)
Train English ambassadors to help the running of English
Café and other English activities, as Open Day English
Tour Guides and participate in some English enhancement
courses. (Sep., 10 — May, 11) Budget :$6,000

Hold English Speaking Days and inter-class English
competitions (Sep.,10 — May 11 )) Budget : $6,500

- At least 85% of students speak in

simple English in G.O. when asking for

service there.

- Observation by G.O. staff and WSK

- Inspection by class teachers and APs.

- 8-10 bilingual monthly letters to parents
sent.

- Level Morning Assemblies conducted in
English

- A questionnaire survey: 70% or
above of the respondents find the
activities interesting and useful.

- 70% or above of the participants find
the activities interesting
- at least 80 students enter the solo
verse speaking sessions and choral
speaking
-The overall attendance rate of the
participants is 80% or above.
- A series of whole-school English
Speaking functions will be organized
once in Second Term while some
co-curricular activities related to
curriculum will be organized.
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2. To motivate students to learn English by holding
regular fun English activities for students:

3. To provide a variety of English learning resources
for students:
® Provide abundant English learning resources in the

Have free chats or different English games and activities in
the English Café or English Funnyland on a regular basis.
The two NETs will lead English activities together with the
NET from service provider. Most English teachers will help
in the activities. Budget: $90,000 (EES funding)

Hold an Australian Tour for students who are interested. It
will last for about three weeks.

Budget: $7,000 subsidy for each teacher (maximum 3)
& $2,600 for transport cost (Subject to cancellation if the
number of students recruited does not reach 20) ($23,600,
transport for 3 teachers and students) (17/4-6/5/11)

English Café. Budget: $10,000 (EES funding)

To award students with good English performance

in examinations:
After the Final Examination, students with good
English exam results and those who are nominated
by English teachers because of their excellent
performance in English activities will be awarded
tickets to an English drama or a movie or books.
Budget: $4000
Students who are first in form in English will be
publicized and their experience and works shared.
Budget: $7000
Students who frequently visit the English Café, use
the resources inside and participate actively in
English activities will be awarded certificates, book
coupons or other presents. Budget: $5000
English Passports will be printed and distributed to
students to record their performance in the English
activities. Budget: $1000

To develop students’ multiple intelligence and

- 70% of the participating students like
the activities.

- Report made by participating
students and 70% or above of the
participants like the activity.

- The yearly target frequency of visits
per visiting student is 10-15.
- 70% of the users find the resources

helpful and interesting

-An interview : 70% or
above of the respondents like the
activities.

- Posters / banners will be displayed
on 3" Floor.

- Prizes will be given during the two

Parents’ Days.

- English Passports will be printed
and given to students.
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proficiency in English through an English

Drama training and production:
® An English Drama Club will be set up to recruit
students for drama training, drama competition and

year-end performance Budget: $70,000

® Production of Annual Variety Show to arouse
students’ interest in drama and other activities in

English. Budget: $50,000

- A drama successfully hosted on
stage and
- A questionnaire survey:
70% or above of the respondents
find the activities interesting and
useful.

Budget Activities Ref Materials [Stationery/ |F&E / Software /|Tutor Fees / [Others (English
Total: $126,400 + |(Library Consumables|Hardware (Dept [Salaries Enhancement
$181,400 [$90,000 Records) $5,000 Inventory $50,000 Scheme)

+ $100,000 |(EES) Records)

(EES) $10,000 (EES)

Remarks:
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S5 OB - ESTIAIEE R

HMBREME (SB35 [2EBEEN [XEASRD [BIRERESN [SMBREH (i PEES
AR (& 5 5%) ERFTREZR) (EIEEEES)

$24,500 $2000 $500 $22000 $0 $0 $0

L -
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EWEHE G EERRETERTE] (2010-2011)

o IENEAMIIBE TG - TR ARRERZERE -
o IRFHEERANTREICRERES] ¢
® IEFASRAEAVIRET - WM 24 AISEIEI -

LA - BE BB EEE EE%
B EE:

RIS/ LAE M EIRIFT R EIR

TARARR B HE R (G 73

1. SRILEREE RV B
o FELiFAEERRE I EL NP -

® HERGTIIERIGERENEE -

o E5 I AREEEMEREANIFERER BT ZEHY
BERTS -

o I@NFAIZMEAEEEREIRE - PIISEEEE kL

® ENERELE) - FINOER - AR

2. BRI ARYRRIRERE
o IEfNERARRE RERAIE RO R HALFI SRR
NIRRT EN A
® WEELMBIERTT BEER ORE 535 (BER—w
-5 1)
® EBRRAIEED  @MBLLIEREFBEIIME -
- BAEHRBELSGEREREEE

3. VERAZARVIRET » MR B EERYEELEIT
® T {ERZT:t#l (Job Shadowing)(S.4 - S.6)
FR§fE] © 07/2011- 08/2011
BFEA - TCL
® B4k
() 24 =EiekatE] (Company Programme) (S.6)
Rfe] @ 09/2010- 04/2011
TEE - $1,000 (3TEE)
(B HES | R E e B
B FHN - CKS
(i) 5D (S.5)
fEfE] ; 09/2010- 04/2011
BFEZAM : CKS & KSY (K EHZEES1F)
® IS (JA Financial Management) (S.4-S.5)
FRffE] © 04/2011- 05/2011
BEEM : TCL
o Fuk=EizE (S.31BS K S.5THS)
FFfe - 04/2011-07/2011 THE : $1,500 (3@ E)
BEEHA - CSY & HHF
® ZHEME/NFALLE (S.3-S.6)
¥ © 9/2010-07/2011
EE#AN + CKS, HHF& TCL

IRIRZETRTL T VHR S0%RYRAE
WP T BB B E R E
TRRIEEEE -

B VTR BICIEI AIERT »

Hh =R AR R BT a2V MK EER

IR R E BT  60%
B TEEHES -
SRRRAE R REHET -
S B R -
BUES PSR RN -

o

ezl
o
olit

80% HYE(BVEELISEGE [AERRETT

80%[F R RIS ERE R MR ER R
EWTIFEUE - WiCHEmERART
fEE

0% Rl 2R S B RE R BRI 2
BRI AR A SE Y B -

FIBERE : T0%FRIZEFRRIEERESE
TG ANEHE AR RIS ©

UK : 90%

SENRERD 10% FRFVEL
FHITR -

RTITE LR [l B R B BRER R Bhm [Er R [EmEam R
% ¢ $2,500 [$2.500 (EBEZH GBI B
HEt -
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EWEEER GBS T2 e (2010-2011)

B - HREAE FoEaE

la®A T Bk - ZalE

BRIEER :
°

HEBRBLMILERES  EIEENFERT  ERBENSEIIE - EARE - BERNRMANERS -

o AR TR L - (RAEE)

o IEREATRET MR - BFTREHBERORE R -

SR AR MR TEIR I TR B IR

THHAR SR THHERIFME T

1558 B
e

o GRESH EBMELASmEtE, ramER S (¢ FRERLRT G RARAEREE 70%E
BRI HYEHRE -

°  REETHEHETRMREE - LR ESEE -

B :

o WPBLGATH EBER L EMESTYC DI | i 700 AR

smsen s 70% S5 R

BEL A RRTEEEEIR - = a

TR

14900k T A L SR B SRRRER A B A

2 iR s SR E R A$2000 ;

3 EBHITIRE 2% » 2/H$2188.62 (34 NSSCMG £44)

2 184l P

e - H—Fh=

o h—R2E  BLEFNRATERSFRE - * EEITHRBERIHIBAE

o thIig R BMLRENRARIERAIFEE R PRI B4 F RS R EEE

TN AR B SR BLBORAE

o SR SEFE—EERE  MESEEE -
o

o EMAIEHBNATHEEE R RED -

o IRMEHERHERRED

REEH  SHoEMAXEEMS1000  HEHRSEEE
F$2000 -

FREF > SHERRET0%L L
h=Hk : BATE T RIMERASHRES 70%
Pt

AR i R R 2 RS IR » FHE
oSG -
& BTTRARE R RE R8T
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3. B GHIZEI BRI E A

® SHBMER: IMEP—RPBIVERELLEER
SEHED i SUFh =R BBV RRIEE R il B
WEERIBEER  iv. EEWPREPERBEER

* REMESELE: I.BHARZIENTETERAE
BlEt i REMEABE IR il i E R
RYTEE] -

HEEH

ISP S HIHET R EIEME B 5 381420 K 340800 * BRI

AA-TPPG 3fif -

SR -

EHEER -

® o3 @ 0 0 o

R ER R — Rt T ARE A L B R
th = BRI R R RE R
HBERR B RARRECER

MRS AR

FEPERR R BTGB E RN ER
FERRE R

4 Z5T 5 o=
o i NAO2 BB ERIEEIE - LUBETHIFSE - BR
BEEE) - RIS -

HEEH
EERHAMM I (B E S - 185 - B - A% 'Y
BB - it - SREHERR)

® RIEHIEEIE - WBIIME(F -

5. AFHAS]
o EBERSERSEED > DURARENARHEER -
® EEAMIBIAMERIES)  DUSRBA RS -

HEEM

1. B RIEENE#IF:$600x220 Hi4£=$132000 ; B|AHTX
ff : $300x200 £44:=$60000 : £34E : $72000 - 2. EftiiEED

° CEHRZGRMCSE - LEFHECE -

®  FEHERRFIGEICE o

B 1000 - 2. 2238 A + $1000X5 ¥E=$5000

WBTRER [EHACUE SR ERRR [ E R aRE [SmRmm R
i (EEEER) EMEERS (97220 | |[BEESEEEE
$ 85,188 $78000 $2188.62 $1000 AA-TPPG &)

(NSSCMG) $4000
et
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EREHERGERECPEITIERTE (2010-2011)

FHE : R

PG

PR ERS

® EMEBREZENEE

® IRFERAFEIRERE
® IEEEANIREIEIE
® HITHEItIERRE

R/ LR R &R

TRHARCR I ¥E RS T R

.r—l

SRACHIBE R R BB AE
ERFMERR - SR FSREEBUR I ERARRAE -
® e R AR TR AR RS -
(EfiZ: $4,000)

2. I BUTELRTERET)
o HIEIEIFEEEARENERETE -
(HESHZH: $1,000

R AR B

(EEEEYR - 28 KT H © $22,000)
(I E2EEEHREER): $3,000)

® BULEMMESEIER L SISV RIS IEE) -
(R4 EBMEEE): $4,000)
4. FEITHTRHEERE

&: $2,500, ZHZEBhHE: $ 4,000)
$4,000)

(ERZEENRFRYE: $3,000)

3.
® IEHEREEEE K SRR R IR EEK -

® EHE LHEAMEARRM - (BESEERREEY
® IMEERHMEEATAMEER SRR - CRATE
® IIEDIUREHME BRI R R SR T R FHE R -

FEP— R ERR D
T—REMEER LR EEED
SRR -

M B TRE A SE A TRTEE) ©

£ 9 = 10 A SR ARRINORE
FERHE -
SRR A — R EHRE B
TR BN -

EEE G M MHEEREETR

D BEHHBITEEE) -
BTG RAHR LS —H
HEEERHHANEE -

FE o R TR AR R AR 5 A MU A
BRAKEE -

FEMRIE —REHERP LR
PUEZ R Z 2R ERTES -

MR [SEAGEMR |BEEEEN AR [BRERRIES | AR | HA
#: B (EEEEH) |5 MEFIEEZ |$10,000 $0
$53,000 $ 4,000 $ 8,500 $24000 |#%)

$ 5,500
iRt
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e GRS PR TR E] (2010-2011)

B ° AREFEAFREF

BRI EE,

1. (EESAREREE -
2. JEFHERAERURE L FRGERE
3. BEHZLAEEK -

[EEA  RER

ORI AR/ RIRIFT R & IR

TRHAECR /B hHERI S 5 1A

(e EZENEREE

SR AR FER

HER R RELB

RABELY
i) SV R
i) BEBKAWE - SRS

e
i) 7 MR BAR LB A T RSB B
e

CEREES
W il e

il) 24 TE RRET TRy RS AR B
iii) BEL TAEAK
(B R B #| TIE$500 / 3ZE#3$500 / F5E#3 2,000)

PR B S A o
i) BERFICERE (HEAWmOE)
i) RHR SRR E

(REEE $2,500)

EHE TS GREPBRIEE)
ST R
RIBES R (SR
(AR T ERI$500)

HERAEB A EY
i) EHRER— KRB R IEE)
ii) SIEARERREYLLE

(CHEZEE) $15,000/258 $9,000)

B TG MR REER 90%
AT TEEIREINRERE

i

58 BRI RTRIIBR

EREEERNSEE
52 B et imiS el
BUER TARAR

R REE S
ZAMZ: OB ETEE R

BEEH
AT VBT S 17

ZATERES: BRI E BRI
FL BN

R A I E AR TS ) » 55V IRIE S ~ RefAnsEs] -

MBTEE |[[EEACRR B2 EEREE R RIS (SRR 2

B B FHEIEEER | MERFIEE 24 B E(E

$30,000  |$24,000 ) $1,500 H ) ZEER )
$2,000 $2,500

Pzt -
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TREHEEEGERESPETIEEE] (2010-2011)

FHE : fhs

[BEA: BiiH

FRIEER,

® EEEBEHEREN - RAFBEILEE  HFAMEEE - RS HEEES -
® HRIERARSTAM R BB R S A AVRER M i - SRR IR E R
o IRESAWERBIERHEAMIR  MRSHEE SRR

BRI/ AR R R R R

TEHARCSR T HE RURFE T3k

1.7RER 4 E R E R EREAYE -
h—iR R - B EE RS

(L% + SRER + #8)
=ik 1 ZEEUEEEDT + JEH ORE HREETS

M - BARPEEA
HEEM : $500(FEBEMHRIIR)

AT AT 7 B0% B A T
R SRS

2B FIATREE ¢

® Wh75TH : BRI  HRRE RS
th—Zh = REIRANESE - IR EREIEE -

® RYHH: AL SRR E—E AR - R
Al fRr= 22 A ) R AERE 0 R FEREEBE

M - FHRBEEA
HEEM * $500(ZESHEMRI/IR)

Bl | ATER
B - BB EEAAE(REETD)E 70% 2Lk
ZEHR

m  ABREEES R IAE

3. HEETEE)

® ¥ : HEAIETIES FRAEEHES -
h—RER LR - o REREYREEEC
YIS =R S TR R R — -

o & EFEABABIERE EIRE

EFA  TKY(di—)/CWH(F Z)/CSU(H =)

s~

THEEHR © $1500(&kH/EHERMEIH)

P ErRREERD TR EE RS
BRERE < ERREN 70%

4. BIRAEEEES
o RATHEM
° RUBHEME

BEA: NCS/CSU
THEERH - S00(RYES(H/EER)

BEZEREEET)
R B LMRR B R R E A

PIERHERE [{EBNA0E/ R | SRS HEER | EMARE (SRR [ BATRATR | A

#: i (EIEEEEER) | MEBFIRES 24 EE(EEHEE
$3,00 $1500 $1000 $500 %) NEH $k):

fat 4
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BHEHEEGEREETER
TAEET#] (2010-2011)

1.

>

W

EhH  ASHR

EEA LU

BRFEEE -

SRR E B NAE

AR AR FGERE
BESERBLENE -
RERBENIFEEENRE -

TRWE AR R R/ R BT

TR BT RER AP A 514

=
® @ o:

SR EBERIREE
REQYE TIEL/A8IE - THEI$1,000 -
FEIEE2ERFHE - HEH7$2,000 -
TERAERE ERFHNTRER A ROfRER K B B

i FI A TR R E LR B L A 53R

i, ST A AR B A BRI AR I AR TR AL O R B0 ©

il BEE RS EEFHRELRERENEE -

iv. HEFTBSRIGE)

v. B REIEEEEREEE -

{RERTE, A ERRELBIRAR

AR IR LT R R TAEYS
i. AR
i. PREEIE -
iii. PRI TR -

FEHTHA R B - TREA3$1,000 -

R. HRAEERIFEERE

ETEESTGINE (515 €% - T8/ 07 18K ) -

HIEEEEIR, TEBRRE T R ppt - WHFRE hBEA R

LSRIZE 5 -

3. HEERAERILEME

B RICEBRR RIS
LRTEAEBMEERIBR -
i BRI 2 IS LR - TRERISS00 -

4. SRS AN IEREENEE
TEEIRIS R « DL BTBEEE Y R FRRAR » BRB A FRABIR
BRSNS T R HEABERE -

th BT T — R TIESSRREE -
i/ th RS T — RPN B R
#2458 -

[EEASER LIRS » BRERIRE -
Hmihr E 2 RETE  WIRR BT
B3 -

&eh B bR ERTEREIER ©
dope/h AR — R YRR E /)
BIREERSE - RIBICH SURZ
B/ (BB — A AR P
EAREEMROSIN—REFEE
BN TS - & FREETT  flin
Roundtable, Pair Checks F/EIEEHARE
SR A/ MEEAT -

EHIMITRP AR EE ARG T
HR—R-PEREREARG AR
=R - BRI RERILIEY -

B WENBRRAIREE o

SR | BRI -
sERuA B SRR SRR
B ppt «

EXSRIN A LR TRV
5% S

BAE—BRESSERIEBFILE -
[FlE2 5 R B $R/BEARER S EE AT

o » {83 70%MHEH ERRIERRE
B o

EHER G P IE S AR A S THOYED) - RR7 IR - IRFIERRY - (Rrie)

WS [[EHACRIR|[BEEEE SRR BRI SETER /A

Mg B FHESEE i MEFIEE (30 24 8E (E

$4,500 $3,000 #k) $1,500 B ik) FHEE )
$0 $0 $0

fiaet -
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B EEEE O R TPET(FR#E (2010-2011)

P - IRE M

EE NS

PREERSES

. EREREHERMEE

2. 1RFERAERIREGRERES
3. EEELIEGRENE

RIS/ AR TR &R

FRHABCR/BEHHER M 51

1. iR BENRE

o LiREESHESERBEYN BRS4EEL e
FRPE - ($33,000) (B£—)

o EIEIEEINIAAE  DUBRE B 1|
SBUERARTRE - W A BT R AR
BRIt S o BEMETREN AR - SRR
HALTF - (54,000) .

o EYIREMERINSIIES RS TS  BER
2= DN R R AORE o A S IR TR
B - (34,000)

o (BMEENE » HEESTHBAEES - |*

o LIRARBEIERER  BRIGS 0T |®
BE - ($20,000) GE—)

2. IRFHEAREERFRIERE
o Il HA BT AP B TS - e |®

SEFERERET -
® SITEEME . JRESHRINAS - (10,0000  |®
o (FIRANIIERIRIIEERNA -

3. HIEE4RIBELEIE

o BEME TELEYSRETITE o Dk A gaE T ®
RERIARIRE ST » FEA A IR SE B TEBIRIAY,
BhR © ($2,000)

Z IR A EAEITRNMG - 80%24 g
EHRERES - ETEIAIE -

AR ERFAR A A S22/ BRI RN
SRR R AR R TR -

S D TR R S S B
B—RNBHERR S TIEY - AR
80%[FIERFRIR I ©

10 A{36as » & AEHHEEEAZE -
FEETREN T  IRIBREAEER KMl -
D T0%[FIB IR ©

TRARE AR BT » T0%[RIE2 e 2
RRIR LS 5 HYRRE » EFTEMITRGAT -
ERBIRITEEEHAN - 80% R A REE NGRS
EREHEBANE -

10 B35as » FAEFRRERE -

BIRIUR TR WA DH 80%[FIERFIR
R o

o MHEBIBEFLR wABLang - (0 T KURRIMBEERR YR
($30,000) T0%ZH5 N LiE °
> - 7 S R TS

® BT IRES - BN HEEEING - o BRWRAMEY > WELRERF TR
S AITE » TR SO%FB I -

FRCA LA REER IO AET - R

MBTEEMR (FEAGEMR |(BEEREAN (MR |BRERGSY [EATERATH - (Hi

| - (EZEEE « @ (EEFIREER) - (LR ¢

$103,000 $4,000 10,000 $59,000 / / $30,000

et :

1. #)P#K®40*600 A=$24,000) » HhPH »
2. HPUER($100%200 A=$20,000)

th A Fy 4535588 4 ($300%42 A=$12,600) » $£$33,000
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EHEEEEREREFPETIEE (2010-2011)

Bl : B4

[=% A : CHC

FREEER -

RE A TETRER

SRR AL ¥ BB B RS RO SIS, T (R E
RASEHE ARG, RITB2E6ED

el T E AR R B TR

TEHARCR S HER RS 5 A

EXEFEE

SAESAERIE GREER)

- EMESEERHGA $120000 ($400/hour x 300 hours
= $120000) (TR FiEHREFIHRE ER ELENEE
NBEAE S
B4 HEES200 WEABDE 9, 10,11, 12, 1,3,
56,78) & 30 A x$200x 9 =$54000
SELE$174000= Z24%EEN$120000 + BEEE
$54000
BHISERER $ 3000
24 FERA G EER A
BEeFEL T » school band HEEERIRY, jazz band
EVNELAEE 1) WS ERM - R0 ((BA) 2) B
HESEE—ER - B FF9$7000 (BEER(E)

GIEE
25111 2009/2010 KL E LEETELEE 2 THELED)
SEERZE $400/hour x 96 hours = £E#5 $ 38400
HE 21 2 /NFE B AIEEF ISR

/INREETE

. T i3 (16 A) ;Fh— 38 (12 - 15 A)
Mon/Tue/Thurs; 3:45pm - 4:45pm; 4:45pm - 5:45pm
T $0(CHC)

KIREWE (back-up; FEETEE—RFEIEHFIL )
T HEERKAETEMEEERIIARES HESE
BERRTHBETE - EAE$3600x2=$7200 (ELHR(E)
EAREE $400/hour x 20 hours = 49 $8000

R T FE2 iR, (CHI/ENG version)
BHiREIRIG2E
OLE: 3 3R&fi(1 concert + 2 lectures) ; TEETRERIRE L

B 3 4 5

9-10 /[NEf OLE 272050 GEIEHEE)
6 7 8

iiva) 5 6 7 8 9 10

>90% B EREEEHARBIEN
Pass DA _LRiAE
BEMRRF—EEBRAE - 30 A
(< 15%HRHIER)
TER NI ME
37 FRNEREER TS —
A o
AR B SIS )

11 H graduation ceremony

11 £ 4 H annual concert

To support the PR team:

® FEvent1- BEIFEHIRMMIE
FEIIF6H

2 HUR IR E RE

¥

\

S BRI L4 Efi(above 80 marks)

th—Z ch =25 T

30% HREZE - 710% "&I
10 43 bonus scheme (ZH7Z0)

>90% [EEEAEGH

BAATERE S8R | SR EEER RN [ R 2 (R T | AT A HAth
i $300035@  |(BEIEHEER) BEEH) $400 per hour
$ 187,800 [$700 Hw&E  |$500(DVD) BEEFSHLESE:  |[Band: £9 $120,000
(+$172,600) $ 3000 + $ 7000 + Choir: #39 § 38400
*(§ 7200) = $ 17200 (*Cello: #5 $8000)
fimst: -
o EIMEGRESLETFEE
® (*) IRFEINFIL
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EREHEEGGRIEF D2
TEst#] (2010-2011)

B - B8E

l&® A Lsu

RRIEERS

&

BRTRMTEE » RELERIPEE -

RPN - S ASEED T Physical Activity for ALL , FHERES: 12424 R EEIS S LIRS
S {REEREEEE " Level of physical activity j °
FhBIE BN SRR TR -

hoRER AL By EER BN -

SE LR ETREREAERTE TEABEES  HEIE
BT FEEN R A RN TERUKERE - (TSR 4R T BB
B

FAEHHE T RIEFREEE R 2K %Lﬁb%% FEMLIRBER FIROH
TREL ERSIRIE KRB RN ERN TR -
HEELRENSEEHE FREBNSRMEHREL B LR M
HE RS4RI AEEISH R FERE B H9E S
RERAR - BBRA A ERT P EEEE F R A 1
BB RS TEIEE) BB S 7 LAVET RIS B EAYRCES -
— S RFHE AR BR BN R INsR R A - H B R R R R A AR
Ve REEE - B RIEREED -

E%ﬂ’rﬂf’ﬁ%‘ 812 AEBh(Physical Activity for ALL)SE—RHEEELS

HFBARRE S TEHI TR - — ES R RREEEY
BAomBREE . B HH - fIEEREHIIE - T2
BITEARESNEEFEERIRBIE T BT HRMEE  BE<F
HEE  BESMEE -
IR SER A IERS R BB M B 5 -
SRR BHMTE R EE S TEE NS — B RIEABE - ($2,000)
HEFRARHE A FRp R B ER S REEE) » EH
BEFIEAERERE -
HBMBRERFH TS FEMEEREEEHNE  LUATFR
EHMMBREHHSER » BEER—FZ2H  DUgNEEN
BEEHZHERIEEFRER -
TR R S M R A SRR SREFHERITRY 3 THILMEEREE
HEEERI—TEFERRERIELLEE - (82,000)

TEEEHEER - A5 - 8AE R (106£ 10 A)

TSR - SR (J04E 11 A)D

PIRSEGBERR « 2E (1142 8)

TEEREER  HEL (M1EFE3R)

TEPREERR - BBUR (11 ESB)
SNBSS - ANEEILED B4 KEEE - AEE
MBS RALLE -
VERCREREAEOKEEE - M55 (104 11 B) ($2,000)
B4R ERER A - BIWUE (1143 H) (52,000
B EFEREEEEH RIS REENBESETE
BARBOIEE RIS - (88,0000

TSGR RN HE RS T R
m T0%EAREE E BIEGER

B SRR (KPM-21)

N EEEAEHIRRIR0R R EREETE

BHER)

B EEE(T0%S EE R IEER®
TRTNED)
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3. BRI

RERGGLAPIGURE © B—HH - RS
A AERELA PR ES -

TR R A4 L e - ERB A DR H S E —F
ZEH ©

Zo%

4.  BIRBIZAE -

REERIR

TRERB RS

SRR BICR B PSRk e g > BBk
eI - 2N E O EEIR L “

LLEAE

: $3,000

FUiRE $40,000

EE $7,5
AR : $7,50
™

00
0
HEERBRR AN

— 2 JHR DR A%
TERASEA - 22 RHEERLE

HUAR - $5,00
n

0
PREBERRER I

—Z{— B ERRIiH
TERASERN BNk

[Lsesho%

: $1,000

EE $4,000
HIAR : $5,000

RHFRFIR

—EH— BRI
BRI > Z2INRRRMILER AR

[LEEAE
BHE $7.5

: $3,000
00

AR : $5,000

BERRIZIR AR

—E2H= BRI
TERASERN - BINERSRRE R 2E

o 2R

HiRER $40,

RiEE $75

: $2,000
000
00

HlIAR : $7,500

IR R

—EH— B3R

L $10,

AR K 2844

000
TG R

5. MAFRE : HERFNEA(H—IR)

R $40,

REHSH

000

B RLEHE: $9,000 : EEST: $3,000
TRESMBER+ESES): $40,000($30,000+$10,000)
RS ERIESE: $5,000
FIG(REE R+ ERIR I 88): $6,000

NSRBI RE 70%

FABGRERE
%
$274,500

$26500 $21000 $46000 PIREEER)

2R EERERE | EARRES |G

LTS
$130000

Fofth/hem 55/
5
$51000

fiet - EHRE 2% 09-10 BERE—E ARG HITERF 09-10FReportPE
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TR EH G EEEPET(FTE (2010-2011)

BiE: 243B BEA: B

BRI EEE:

¢ FEERBRINEEIEI - HEBEREHEH -

° EFEDIIRBEAHMEE o

® ER IR EETEI(Level Year Plan) R # 4] F AV LTS -

R TR R E IR FHHARCR/ R EHHER
CAMEDAReS

| FERYE BT 240 EENE GIEE) ©  HRESETE

o HIEIEAEGEE B R ©  IRESETERRE

©  RELELPFEERIAREE

© HEEERRRE SR RN
2 DAEE/IMERERAL - HlE B R HAR (TEE/IMEEAN) s {EBY/IMVERTE
3 WENERAEFE T EAAC SRR C sk aEt (2B4E) © BEERE

4 BTG 102010 R AL = 9 112010)ZH s atankesg ©  SDT R MCE
BRRIREEN R R AR AEAET

5 Head of yhe Year S35 MR E R SHEI(Level Year Plan)ii#liFa0 4 | ° fﬁi;f@ﬁﬁ&
Ry A TEE) - SA GHE

IR AR IE H AR E T TROVEEY - 51 B - RefedRngEs -
th =i —REREE KRR 80 S EEREN( A REER B LE)
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